City of Washington
Personnel Proposals - FY 2022-23

Police Department

New Officer
Salary
Benefits
Training

Additional F-T PASS position

Salary
Less reduction in P-T PASS FTE (from 1.35 t0 .75)

Benefits*

56,246
27,103
10,000
93,349

52,672
(29,852)
4,525
27,345

*position already has Health Insurance as is currently a 30-hour/week position

Fiscal Impact
General Fund
FICA/MC/IMRF

Public Works/Planning & Development/Engineering
GIS Specialist

Salary
Benefits

Total cost for FY22-23 at .75 FTE

GIS Contract with Cloudpoint (8 hours/week) 62,000

Savings of 8 months - budgeted for
4 months in FY22-23

Net Additional Cost for FY22-23

Base Additional Cost - Future Years
distributed 25% each Streets, P & Z, Water and Sewer

Fiscal Impact**
General Fund
Water Fund
Sewer Fund
FICA/MC/IMRF

Total Net Fiscal Impact
General Fund
Water Fund
Sewer Fund
FICA/MC/IMRF

**impact based on comparing a 40-hour/week employee
with an 8-hour/week contractual service

111,866
8,828

120,694

61,819
35,059
96,878

72,659

(41,333)
31,325

96,878

11,066
5,533
5,533
9,193

122,932
5,533
5,533

18,021

152,019

;



CITY OF WASHINGTON, ILLINOIS

Finance & Personnel Committee Agenda Communication

¥ Ciyof
Washington

Meeting Date: February 21, 2022

Prepared By: Dennis Carr, P.E. — City Engineer
Jon Oliphant, AICP — Planning and Development Director JEL

Agenda Item: Full-Time GIS Specialist Position Addition

Background: The City has had a contract with Cloudpoint Geospatial since 2016 to perform GIS
mapping updates and maintenance. The contract with Cloudpoint in the current fiscal year is for
$62,000. Their contract is broken into two sections. For $57,000 a year, one Cloudpoint employee
works in City Hall for four hours on both Tuesday and Thursday mornings for a total of eight hours a
week. The remainder of the contract ($5,000) is billed on an as-needed basis for work outside of those
eight hours. City staff normally will wait for Tuesday or Thursday mornings to make requests to avoid
the overages.

Explanation: Our current utility maps were largely drawn into GIS using aerials and/or drawn from
staff recollection and they are very unreliable and frustrating for field staff. Requests for map edits are
submitted and corrected as time allows on Tuesday and Thursday momings. Confirming the location
of utilities would require review of as-built drawings as well as physically confirming GPS locations.
This is not something we can afford to pay Cloudpoint other GIS consultants to perform at a cost
upwards of $150/hr, so the confirmation of utility locations has largely been put off.

The Planning and Development, Engineering, and Public Works departments all request work
from Cloudpoint while they are on-site. The information is important for each department and trying to
prioritize the work due to such short hours can be frustrating.

Our backlog of GIS map updates, needs, and potential projects will never be accomplished by
Cloudpoint without increasing the hours on-site, because data is always needing to be updated or
advanced. One key project the City has asked Cloudpoint for has been on inserting easements into our
GIS maps. This is a very tedious task and for a small section of the city, Cloudpoint estimated it would
take over 300 hours to complete.

A strong GIS database allows for quicker and more precise responses to questions and
concerns. A well map utility system reduces costs for design, repair, and potential JULIE mismark
liabilities. Due to this need for updated information, staff would like to hire a full-time GIS Specialist.
In a perfect world, we would look to hire someone who would be willing to increase their knowledge
in Information Technology (IT) to use them to assist with IT duties around our different facilities.

Recommendation Summary: Staff would like discussion on the budgeting to hire a full time GIS
Specialist and terminate the contract of Cloudpoint Services once a full-time specialist is on board.
Staff would recommend seeking to hire someone with a degree in GIS or a closely-related field with at
least one year of experience. Staff anticipates a range of approximately $95,000-$100,000, which
includes the salary and all benefits, depending on the qualifications. This would be planned to be split
equally between the P/Z/CE, Streets, Water, and Sewer Funds. Based on the future termination of the
Cloudpoint contract, this would only be a 35,000 increase for an additional 32 hours per week of work.
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CITY OF WASHINGTON, ILLINOIS

City of Public Safety Committee Agenda Communication

Washington

Meeting Date: February 14, 2022
Prepared By: Chief McCoy and Deputy Chief Stevens
Agenda Item: Public Safety Budget Overview for FY 2022-23

Explanation: Prior to presentation of a full proposed budget later this year, we will cover the outline
of Public Safety budget plans including Emergency Management Agency, Fire and Rescue, Police
(General Fund), and Police (Special Projects). Special Projects encompasses restricted use funds,
while the other three are budgets under the General Fund of the City. Each of these fund discussions
excludes personnel costs, which we will address separately in accordance with the past practice of
department head budget development.

Emergency Management Agency: The current fiscal year (FY) budget totals $53,300 with expected
actual expenses of $54,881, a difference of $1,581. That difference is due to higher than planned costs
in obtaining new radio equipment to include WEMA on the countywide radio project, which will
ensure regional interoperability. Those radios are on order and expected to arrive this FY.

FY 22-23’s proposed budget totals $29,550, a significant decrease because the radio purchase is an
unusual expense. Radio use costs may be budgeted high because port fees (think of this as airtime) has
not been set by the Tazewell County ETSB, which will run the county radio system. The estimate is
made from Motorola’s statewide contract, which ends this year, plus an inflation adjustment. Once the
Starcom system is working, we can discontinue use of the current radio tower and repeater lease, a
savings not reflected in the budget (about $200 monthly).

Fire and Rescue: The current FY budget is $1,165,574, mostly driven by contract costs with
Washington Fire Department. Actual expenses in the current FY will be very close to this total budget,
with significant projects completed including a generator replacement at the main firehouse, driveway
repair at the same facility, and pavement at the Constitution training facility. The City is responsible
for major repairs at the firechouse, although the Department has not held the City strictly responsible for
all applicable expenses. The lack of major projects in FY 22-23 drives our budget estimate down to
$1,151,171. This budget involves few major project expenses, which can cause it to vary from year to
year as those expenses come due.

Police (General Fund): The current FY budget is $864,728. This is the general operating budget for
the Department, providing goods and services generally necessary for operation. Actual expenses in
the current FY will be substantially under budget, mostly due to a shift in Evidence and Property
storage plans. We budgeted funds in the current year hoping to move toward bringing the facility into
a serviceable condition. We have learned through an engineering analysis that the current building
cannot be made suitable for its current use. Pouring funds into that building, only to replace it within a
year, would be a waste, so the bulk of that funding remains unspent. Firearms training appears to be an
area of savings, but is in reality shifted cost. This FY we expect to receive an ammunition order that is
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over a year old. “This year’s” order will not arrive until 2023. We have routinely adjusted for long
wait times, but supply issues have extended those times. There will appear to be a $16,000 increase in
budget request for this line. That is offset by savings in the current year. We continually examine
training in this area to maximize what value we receive from available training material.

The budget request is for $1,989,520. $900,000 of that is related to replacement of the Property and
Evidence facility. Although we expect that funding to come from grant funding, it is listed here as a
General Fund expense. For end budgeting purposes, the City may well choose to shift this to a more
appropriate account for building. A second expense of unusual (for the PD) proportion is replacement
of in-car video systems. We have budgeted that expense at $214,000. We expect the system to have a
useful life of 5 years. Alternately, we could include a finance charge of about $8,800 to spread
payments out over the 5 years. In-car video is an item we placed on the Capital Equipment
Replacement Fund, which has accumulated about $62,000 to help offset this cost (resulting cost to the
General Fund, $152,000). This purchase will correct shortcomings in the current video system and
ensure the platform is capable of handling the upcoming addition body cameras. We expect this cost
will also reduce IT expenses by about $3,600 annually by reducing server maintenance. It likely
allows us to eliminate some backbone hardware by moving the service to the cloud.

Overall with our actual expenses next year, we may be able to eliminate some budgeted duplicative
costs in technology maintenance which are caused by an inability to confidently predict when we can
replace certain technologies (radio, in-car cameras), as we have budgeted both for maintenance of the
old systems and replacement.

Total GF Budget Request: $1,989,520

Expected Evidence Building offset from grant funds: $900,000
CEREF offset from in-car cameras: $62,000

Resulting GF cost minus these offsets: $1,027,520

Special Projects: Special Projects includes restricted-use funds such as the Alcohol Enforcement
Fund, Drug Enforcement Fund, Vehicle Seizure, and donated canine funds. Our current FY budget
here is $78,250. Use of these funds can vary from year to year based on required projects. For
examples, we do not purchase a police dog annually and our recent purchase of mobile radar units will
not be repeated for several years. A year or two of lower use of these funds maintains them for
comparatively larger purchases in the future, as these funds are restricted. In the future, we expect to
be able to use technology to increase our efficiency. The budget request for FY 22-23 is $38,050.
$9,000 of that total is for the canine unit, provided from funds donated specifically for that purpose.
Funds similarly restricted provide for maintenance of alcohol enforcement supplies or drug
enforcement expenses such as chemical testing requirements. We expect legal fees associated with
vehicle seizure to be up slightly at $9050. Those funds are segregated from normal legal expenses as
they provide for adjudication of vehicle seizures, with the funding taken from forfeited vehicle seizure
bonds.

Personnel: The Police Department seeks to adjust staffing in two areas to respond to developed
needs. In officer staffing, we seek the addition of one authorized position. We would apply that to a
full-time drug enforcement task. While all officers have a drug enforcement component to their jobs,
we know that dedication to this area produces results in lessening crime and disorder for our
community. Much like any other area of human behavior, we do not expect to arrest our way out of a
society-wide drug problem. We currently lack the resources to pursue illegal drug distributors within
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our community. We have seen through a part-time dedication of a specialized officer for a short time
that our estimation of drug sales within the City was likely low. Each of us likes to believe that
problems come in to our city or a few residents go outside our City to seek illicit drugs, leaving many
of the associated problems somehow outside our border. That is not the case. We also know that
while we cannot arrest our way out of a wide-ranging societal problem, we can apply pressure to
reduce its incidence and effect in our community. Reducing the local availability of illicit drugs will
reduce risks to our residents, particularly as we continue to deal with pressures associated with 2 years
of isolation.

The second adjustment is moving a civilian position from part-time to full-time. Sherry Guimond is a
Police Administrative Support Specialist (PASS) whose “part-time” position includes property and
evidence management. Her “part-time” position in calendar year 2021 resulted in 40.23 hours per
week. Based on those hours, she does receive City health insurance. We seek to formalize that full-
time position based on the long-term need for more professional and formalized property and evidence
management and for her foray into grant applications. PASS Guimond has a work history that
includes specialized government contracting, which translates easily into grant application and
compliance work. She has recent training in seeking private and government grants. We would seek to
increasingly segregate her time away from general PASS duties toward evidence and property
management, grant applications and compliance. The fiscal result for FY 22-23 is authorizing PASS at
3 full-time positions instead of 2 while keeping part-time Full-Time Equivalency (FTE) the same. This
allows us to cover the front desk while maximizing efficiency in the covered areas.

Fiscal Impact: Operational funding outside of personnel costs are outlined above. Total Public Safety
budgets outlined above compare at $2,161,852 for FY 21-22 versus $3,208,291 for FY 22-23 (or
$2,094,291 with the listed grant and CERF offsets). Adjustments to personnel costs vary based on
individual hire for a police officer (depending on lateral entry or training requirements), but are
generally budgeted at $81,550. The addition of a full-time civilian position without a corresponding
adjustment to part-time authorization we estimate at $19,920.

Action Requested: Committee consideration, input, and recommendation to the full Council for a
consensus Public Safety budget.

Date Prepared: 2/11/2022



